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MESSAGE FROM THE SUPERINTENDENT 


Dear Neighbors, Friends, and Families,  


I am pleased to be able to share the 2021-22 annual report of the Wilmington 


Public Schools. With the immense challenges of contending with the operations 


of a school system during a pandemic were, for the most part, behind us, we 


experienced a really triumphant return to a full slate of ‘regular’ activities both 


inside and outside of the classroom.  
 


After the challenging years prior, our entire community could (and did) again 


celebrate the incredible talents of our students' thanks to the immense support 


of our amazing staff and tremendous families.  Our performing arts were back in 


full force, our players were out on the field and courts again and our beloved 


after-school programs could be heard and seen everywhere again.  


The unfortunate reality is that within a single document such as this, it is not 


possible to detail or capture all that takes place in a school system of eight (8) 


schools and thousands of students over the course of 180 days but we hope that 


the report that follows provides our community with a glimpse into the many 


things that did transpire during the last school year. 
 


We were also confronted with an emerging challenge in our community last 


year as both the Town and school department deemed it appropriate that the 


Wildwood School be closed and no longer serve students and staff.  This led to 


the need to temporarily relocate our Wildwood community to multiple schools, 


which was not in any way easy on our students, families, or staff. The entire 


GLENN BRAND, ED.D. 
Superintendent, Wilmington Public Schools 


Glenn.brand@wpsk12.com 


(978) 694-6000 



mailto:Glenn.brand@wpsk12.com
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Wildwood community is owed a huge debt of gratitude for rolling up their 


sleeves and not missing a beat for their dedication to the young ones they 


serve. 
 


However, as the saying goes, ‘after each door closes another opens’  could not 


be any farther from the truth for our community as we took significant steps 


towards pursuing the construction of a new school facility to replace the 


Wildwood. Residents of this great town came out in full force on March 8, 2022, 


to support a feasibility study for a new Wildwood facility as part of our 


partnership with the Massachusetts School Building Authority (MSBA). This is the 


second time in the last decade that Wilmington has partnered with MSBA with 


the last being the construction of our beloved high school. This support at the 


Special Town Meeting was overwhelming and serves as a testament to the 


strong commitment that our residents have to help build our future in public 


education here in Wilmington.  
 


Finally, I want to take this opportunity to thank the ‘army’ of incredible 


volunteers who individually and collectively help make this journey for our young 


people all possible. There are far too many to list but my sincere thanks to our 


parents/guardians/caregivers and staff members who serve on our parent 


advisory committees, our school councils, our athletic boosters, education 


foundations, advisory committees, chaperones, guest readers in our classrooms, 


our school committee and all of those others who in some small way help 


support our kids. We could not provide nearly what we are able without the 


thousands of volunteer hours that I know happen each year by all of you.  


On behalf of all of our families – both current and future – I thank you for your 


continued support of our programs and services and look forward to seeing you 


around town! 


Yours in education,  


Glenn Brand, Ed.D.  


Superintendent of Schools  
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BY THE NUMBERS 
Census Data for the 2021-2022 School Year 


Student Population by Race 


Enrollment by Race/Ethnicity (2021-22) 


Race % of District % of State  


African American 1.3 9.3  


Asian 5.7 7.2  


Hispanic 5.3 23.1  


Native American 0.1 0.2  


White 83.4 55.7  


Native Hawaiian, Pacific Islander 0.0 0.1  


Multi-Race, Non-Hispanic    


 


 Student Population by Gender 


Enrollment by Gender (2021-22) 


  District State  


Female 1,356 442,763  


Male 1,443 467,772  


Non-Binary 2 994  


Total 2,801 911,529  


 


Student Population by School 


 
  


PK K 1 2 3 4 5 6 7 8 9 10 11 12 SP Total 


Boutwell  


36 92 0 0 0 0 0 0 0 0 0 0 0 0 0 128 


North Intermediate 0 0 0 0 0 137 113 0 0 0 0 0 0 0 0 250 


Shawsheen Elementary 0 0 123 99 106 0 0 0 0 0 0 0 0 0 0 328 


West Intermediate 0 0 0 0 0 119 94 0 0 0 0 0 0 0 0 213 


Wildwood 40 118 0 0 0 0 0 0 0 0 0 0 0 0 0 158 


Wilmington High 0 0 0 0 0 0 0 0 0 0 129 172 190 203 1 695 


Wilmington Middle School 0 0 0 0 0 0 0 238 189 256 0 0 0 0 0 683 


Woburn Street 0 0 109 129 108 0 0 0 0 0 0 0 0 0 0 346 


District 76 210 232 228 214 256 207 238 189 256 129 172 190 203 1 2,801 



https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=03420005&orgtypecode=6

https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=03420060&orgtypecode=6

https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=03420025&orgtypecode=6

https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=03420080&orgtypecode=6

https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=03420015&orgtypecode=6

https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=03420505&orgtypecode=6

https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=03420330&orgtypecode=6

https://profiles.doe.mass.edu/profiles/student.aspx?orgcode=03420020&orgtypecode=6
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BY THE NUMBERS 
Census Data for the 2021-2022 School Year 


 


Student Race and Ethnicity                Selected Populations 


   


Per Pupil Expenditures 
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HUMAN RESOURCES  


New Hires for the 2021-2022 School Year 


 Hiring and onboarding new staff members during the 2021-


2022 school year was very challenging due to the 


increased number of resignations. There were 49 plus 


resignations and 40 plus internal transfers of staff. Not only 


did approximately 20 resignations occur after the start of the 


school year, but many of them occurred after the conclusion of the 2020/2021 


school year when it is prime time to begin recruiting for upcoming open 


positions. In addition to getting a late start to recruiting for many of the positions 


we also ran into the challenges of decreased numbers of interested applicants 


as a result of the pandemic, as well as the challenges of the applicants not 


possessing the correct skill set for the open positions or viable candidates being 


more selective with accepting offers as a result of the competitive educator job 


market.  


In addition to the typical attrition we see in any given year, the pandemic not 


only had an indirect impact on staff members being challenged by the students 


and extra work required to get through any given day, we continued to witness 


late decisions to resign, as well as the competitive job market a handful of staff 


made last minute decisions to resign due to offers from other districts that were 


financially stronger than Wilmington could offer. 


 


Educators and Staff Members: 


Prior to the launch of the school year, we hired and transferred 


approximately 50 staff members including classroom teachers, 


special education teachers, specialists, school psychologists, 


counselors, administrative assistants, Certified Nursing Assistants, desktop 


technicians, and food service staff members. After the start of the school year 
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and throughout the course of the school year we have hired six (6) new 


teachers four (4) of which were special education teachers, (2) counselors, two 


(2) school psychologists, 11 educational assistants, one (1) administrative 


assistant and 14 part-time food service staff members. 


 


Administrators: 


As a result of a last-minute medical leave and the impact it had on 


a couple of schools we brought on 4 administrators following the 


start of the school year. Sheila McAdams, an out-of-district retired 


principal, was hired as an Interim Principal for the Wildwood Early Childhood 


Center (ECC) and remained in the role until late winter. In order to support Ms. 


McAdams, Kristen Walsh, principal of the Boutwell Early Childhood Center, was 


asked to provide support to Ms. McAdams and the Wildwood staff. In turn, we 


hired retired Wilmington principal Robert Appolloni to help support the Boutwell 


ECC while Ms. Kristen Walsh was not at the Boutwell ECC. In early spring Kate 


Bissell was hired as the Wildwood Early Childhood Center Principal. In late spring 


we hired Frank Ferriero, a retired Wilmington principal, to help support the North 


Intermediate School while the North Intermediate principal was on leave. Due to 


the resignation of the Coordinator of Special Education, we hired Athanasia 


(Soula) Bousios. In addition, in order to provide Social and Emotional Support to 


the students and their families we hired two (2) Social Emotional Learning and 


Family Engagement Specialists, Erin Dunham and Lauren Sabella. 


 


Long-Term Substitutes: 


During the 2021/2022 school year medical leaves were reduced in 


number compared to prior years requiring us to hire less than two 


dozen long-term substitutes throughout the school year. However, 


due to the challenges with some of the students at the elementary schools, we 


brought on four (4) long-term educational assistant substitutes during the second 
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half of the school year. 


Student Learning 


Deliver innovative, student-centered instruction to promote 


academic success for all learners 


 
This year was the closest to “normal” since the onset of the pandemic. Having all 


students back to school fully in person allowed us 


to focus on learning recovery which was critical 


because of the interrupted learning we faced 


during the prior two years.   We struggled with 


significant student and teacher absences 


throughout the year due to illness and quarantine 


but regardless, we were grateful to resume in-


person learning. 


 


Identifying and targeting student needs was a priority. A multi-tiered system of support 


(MTSS) was established as the structure to guide the assessment and intervention 


process for elementary students. Universal screening in mathematics and reading was 


provided for all K-5 students three times a year. Data meetings were held throughout 


the year to analyze the results, develop intervention plans for students, and monitor 


progress. This process allowed educators to work collaboratively as grade level teams 


to ensure student needs were being met.  Math tutors 


were hired with funds from the ESSER grant to provide 


math support to K-5 students similar to the way our 


reading specialists provide reading support.   


 


PROGRESS ON DISTRICT PRIORITIES  
STRATEGIC PLAN: OBJECTIVE 1 
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At the secondary level, both the Middle School and 


High School went through program reviews.  


The high school staff and administration worked 


throughout the fall to evaluate the program of studies in 


all department areas. They studied programs offered at 


other high schools in the state and made 


recommendations to the Wilmington School Committee to enhance the program of 


studies in January of 2022. Following the approval, work began to revise some courses 


and to develop new ones as well over the next couple of years.  


 


In the spring of 2022, the Middle School went under a 


full program review as well.  The outcome of the work 


resulted in a variety of recommendations. A few 


highlights are the development of an advisory program 


for all students, restructuring the school schedule to 


allow for more equitable access to courses and 


opportunities for all students, and aligning curriculum to 


ensure both vertical and horizontal alignment.  Work on 


these initiatives began in the spring and summer of 2022. 


 


In June and July, summer school was provided for secondary level students who 


needed remediation or credit recovery. In addition, a new enrichment program was 


offered as well. Students had the opportunity to participate in activities such as creative 


writing, robotics and CAD offered 


by our WPS staff.  
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Social & Emotional Learning  


Foster the well-being of each child to achieve social, emotional, and 


academic success  
 


Over the course of the 2021-2022 school year, many social emotional learning and 


behavioral health initiatives were in place to support our students, staff and families. 


Providing greater access to community mental health supports remained a priority 


during the 2021-2022 school year.  The district partnered with Care Solace, an online 


resource to help individuals connect to mental health and substance use recovery 


pathways of care.  The district also continued their partnership with the Panorama 


Platform, to survey and monitor student SEL data, in an ongoing fashion to target trends 


and themes. School based Positive Behavioral Interventions and Supports (PBIS) teams 


continued in their sixth year, to work on creating a framework to establish and sustain 


effective school-wide and individual behavior support needed to enhance academic, 


social, and behavioral outcomes for all students. 


 


Behavioral Health Screenings were 


conducted at the middle and high school 


levels.  Students in grades 7, 8 and 10 


participated in the Signs of Suicide Program 


(SOS) during the winter and spring of 2021. 


SOS, which is an evidenced- based program 


that provides tools to help students identify the signs and symptoms of depression, 


suicide and self- injury in themselves and their peers.   


 


In August 2021, the WPS applied for the FY21 Safe and Supportive Schools Grant and 


was awarded $10,000.  The funding allowed the district to continue with initiatives to 


provide: 


PROGRESS ON DISTRICT PRIORITIES  
STRATEGIC PLAN: OBJECTIVE 2 
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 Positive behavioral interventions and supports 


 Enrichment programs for students, staff and families around leadership, mental 


health and transitioning between schools/mentoring  


 Professional development on Equity & Diversity, Implicit Bias, Trauma Sensitivity 


and Responsive Classroom. 


 Professional Development 


o Staff professional development was offered to strengthen the ability to 


meet the needs of students in the areas of social emotional learning, 


panorama education, SEL 5 core competencies, troubleshooting 


challenging behavior, supporting queer youth, mandated reporter 


training (DCF), to name a few. 


Providing education and access to resources for families was offered throughout the 


2021-2022 school year.  The Wilmington Community Cares event was held in the fall of 


2021.  Nancy Rappaport, MD, presented on Supporting Youth with Depression During 


the Pandemic and Beyond.  The district’s two (2) Social Emotional and Family 


Engagement Specialists hosted a Parenting Mental Health Series in the winter of 2022 


on Emotional Wellness, Managing Anxiety and Depression, Social Emotional Learning at 


Home and Coffee with the Counselors.  


 


In the spring of 2023, the Behavioral Health Task 


Force hosted the 5th Annual Behavioral Health Fair 


called “Pathways to Wellness.”  Various vendors 


and tables with resources were available to 


families and the evening concluded with a 


keynote speaker, Schulyer Bailar, who is an 


internationally-celebrated inspirational speaker, 


author, and advocate for transgender inclusion, 


body acceptance and mental health awareness. 
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Culture of Inclusion 


Promote and inclusive, collaborative school and community culture 


that embraces diversity including race, religion, socioeconomic 


status, ability, gender, sexual orientation and the physical, emotional 


and learning needs of all students to provide an equitable 


educational experience 
 


During the 2020-2021 school year, the District 


commissioned a consultant form Commonwealth 


Consulting Agency to perform an equity audit. The goal 


was to assess student access to high-quality programs, 


high-quality teaching, just discipline procedures, equitable 


resources, and root cause analysis of persistent opportunity 


gaps for students who have been historically marginalized. 


Surveys were administered, student focus groups were 


held, and district documents, protocols, and policies were reviewed. At the end 


of June, a report was issued that will become the foundation of an updated 


strategic plan to promote a culture of inclusion.  


 


As a part of our work to continue to provide support 


to students in the least restrictive environment, a team 


of educators worked to update the District Curriculum 


Accommodation Plan (DCAP) to provide guidance 


for principals, teachers, and other staff to ensure that 


all students are provided with the tools and strategies to be successful within the 


general education environment. The DCAP is aimed at assisting teachers in 


analyzing and accommodating diverse learning styles of all children. 


PROGRESS ON DISTRICT PRIORITIES  
STRATEGIC PLAN: OBJECTIVE 3 
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Learning Environments 


Improve upon our schools’ facilities and technology to provide safe, 


secure, and flexible learning environments for all students to 


maximize their potential 


 
During the 2021-2022 school year, Wilmington continued on and 


completed the first phase of the MSBA process with the ultimate 


goal of building a new Wildwood School.  


 


In August of 2021 a School Building Committee for the Wildwood Early 


Childhood Center was formed and approved on 9/9/21 by MSBA. This phase of 


the process is known as module 1 and during this time, the district needed to 


complete a variety of tasks required by the MSBA. The final step of module 1 is to 


get local authorization of funding from the town to support a feasibility study.  


During a special town meeting in March of 2022, an article was presented and 


passed allowing the town to move to module 2 of the process which is known as 


the feasibility study phase.   


In April of 2022 the 


town received the 


official enrollment 


letter from the 


MSBA and in June 


Wilmington 


attended the 


MSBA module 2 


orientation. 


 


PROGRESS ON DISTRICT PRIORITIES  
STRATEGIC PLAN: OBJECTIVE 4 
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Learning Environments (Technology) 


Improve upon our schools’ facilities and technology to provide safe, 


secure, and flexible learning environments for all students to 


maximize their potential 


 
During the 2021-2022 school year, the Office of Information Technology 


Department (OIT) completed work on multiple capital technology projects: 


 Chromebooks that were deployed for home use were deployed to carts 


at the elementary schools adding 14 new carts. 


 27 classroom projectors were replaced at the Shawsheen, Boutwell, and 


Wildwood Schools 


 75 computers across three HS computer labs were replaced. 


 Several servers for our camera and security system were upgraded. 
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School, Student, and Staff Highlights 


School Year 2021-2022 was a year of 


adjustments.  Ending the 2020-2021 school 


year brought us hope that we would be 


able to start the new school year with fewer 


restrictions.  But that was not the case with 


the Delta variant becoming predominant 


and forcing us to return masked and with 


some restrictions on distancing. Despite the 


challenges, we prepared for a more 


“normal” year and made the necessary 


adjustments.  We were full in-person and 


that alone helped us to move forward in a positive direction. 


 


Regardless of all of this and the ever constant sense of uncertainty, students and 


staff continued to demonstrate their support for each other and their resilience 


in making things work. 


 


With the help of the class officers, plans 


were developed to celebrate each 


month with a different theme in order 


to help all students and staff reconnect 


and renew our sense of belonging.  We 


were also able to plan events that we 


were forced to cancel during the 20-21 


school year.   


 


WHS hosted a team of professionals who visited our high school as a final step in 


the accreditation process.  A visiting team of seven members was assigned by 


the NEASC Commission on Public Schools to conduct a Decennial Accreditation 


visit to Wilmington High School from November 14 through November 17.  This 
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visit is part of the process by which public schools demonstrate the degree to 


which the school aligns with the Standards of Accreditation as prescribed by the 


New England Association of Schools and Colleges (NEASC).  The team held 


many meetings over the three days they visited.  They met with groups of 


people composed of staff and students who were closely involved with 


addressing each of our five priority areas of growth as well as with central office 


administrators, school committee members, parents, students, curriculum team 


leaders, and teachers. 


 


Following the NEASC visit, students 


were excited to bring back Spirit Week 


and the Pep Rally.  Our Spirit days 


brought some new ideas as we had 


our first “anything but a backpack 


day”.  Students were very creative 


with their choices of how they would 


carry their belongings for the 


day.  From diaper bags to shopping 


carts, students made it a fun day.   


 


Many other events were planned and by the end of February, we were able to 


unmask and finally see the smiles that had been hidden for so long 


The events which took place over the year included: 


 


Some of the events which took place over the year included: 


 Food Truck Festival - sponsored by the 


Entrepreneurship Class  


 Scholarship and Awards Night 


 Senior Exploration Exposition 


 Annual 9th Grade History Fair  


 Girls Flag Football 


 March-a-Pella 


 NHS Ceremony 


 Indoor and Outdoor Performing Arts 


Concerts 


 Rumors (Drama Production) 


 Chicago (Drama Production) 
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 Underclassmen Awards Ceremony 


 Junior Prom 


 Senior Prom 


 District Art Show  
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WHS Facts and Figures 


Table 1: Future Plans of WHS Graduates, 2018-20221 


Class 
of… 


Number of 
Graduates 


Percent to 
4-year 


Percent to Other 
Educational Inst. 


Percent Total 
Continuing On 


2022 203 76 10 86 


2021 186 75 8 83 


2020 215 78 9 87 


2019 207 76 16 92 


2018 227 77 9 86 


                1Data compiled from student exit surveys provided via the School Counseling Office  


Of the 203 students in the Class of 2022, 86% submitted at least one application to an 


institution of higher learning. In total, the Class of 2022 submitted 1498 applications to 


colleges and universities. Students who are well-prepared to apply to college often do 


so under an Early Decision or Early Action program, which requires students to submit 


applications earlier, in October and November. A total of 120 students, or 59 percent, 


applied under an early designation application. The 175 students continuing on with 


their studies will attend 72 different colleges and universities, located in 18 states.  


 Table 2: Average SAT Scores of WHS Students Compared to National Averages, 


2018-2022 


 Wilmington High School1 National Population of Testers2 


Class 
of…  


Total 
Score 


Average 


Evidence-
based 


Reading 


Mathematics Class 
Size 


% of 
Students 
Testing 


Total 
Score 


Average³ 


Evidence-
based 


Reading 


Mathematics 


2022 1158 584 574 203 52 1050 529 521 


2021 1199 597 602 186 11 1058 531 528 


2020 1135 576 559 215 80 1051 528 523 


2019 1140 575 570 207 88 1059 531 528 


2018 1145 575 570 227 89 1067 536 531 


1Data taken from Naviance report, using highest combined score per student. 


 2Data taken from College Board Total Group Profile Reports, 2018 – 2022 
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Table 3: National Merit Scholarship Program Recognition at WHS, 2018-20221 


Year Number of National Merit 
Semifinalists 


Number of Commended 
Scholars 


2022 0 3 


2021 1 2 


2020 0 3 


2019 1 2 


2018 1 4 


                      1 Information compiled from College Board Press Releases, 2018-2022 


 The College Board recognizes students whose SAT scores are outstanding when 


compared to the whole population of test takers. Commended Scholars have scored 


within the top 50,000 (~3%) test-takers on the PSAT/National Merit Scholarship Qualifying 


Test. One third of those students go on to earn recognition as Semifinalists (top 16,000 


test-takers). 


Table 4: Number of AP® Testers/Exams and Passing Rate, 2018-20221 


Academic 
Year 


Total Number 
of Unique AP 


Testers 


Total 
Number of 


Exams 


Percent of 
Scores ≥3 


Percent of 
Scores 5 


Number of AP 
Courses Offered 
by WHS Faculty² 


2021-2022 210 400 62 13 15 


2020-2021 239 458 63 12 14 


2019-2020 226 413 75 17 14 


2018-2019 204 343 63 12 12 


2017-2018 199 375 70 13 11 


                1Data taken from College Board Advanced Placement Five Year Summary Report and School Profile 


           ²Additional AP courses are available to students via VHS Learning, see Table 6 
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 Wilmington High School strives to offer rigorous coursework to students. One way to measure 


the rigor of a course is its approval for Advanced Placement (AP®) status with the College 
Board. Earning approval for AP® status means the course curriculum and instructor meet the 
standards put forth by the College Board. Prior to 2017, the average number of AP testers per 
year was about 130. Since then, the number of testers and number of exams administered has 
increased significantly.  


 Table 5: AP® Scholar Awards, 2018-20221 


Academic 
Year 


AP Scholar 
(3 Exams, 


score ≥3 on all) 


AP Scholar with 
Honor 


(4 Exams, score 
≥3 on all) 


AP Scholar with 
Distinction 


(5 Exams, score ≥3 
on all) 


National AP 
Scholar (8+ 


Exams, score ≥4 
on all) 


2021-2022 30 21 13 NA 


2020-2021 40 15 21 NA 


2019-2020 33 16 16 3 


2018-2019 21 15 12 1 


2017-2018 27 7 15 5 


                1Data taken from College Board Advanced Placement Scholar Roster Report 


The College Board has historically recognized students who perform well on a high number of 
AP® exams. The National AP Scholar Award was discontinued in February 2021.  


 Table 6: AP® Test Results, Students by Score - May 20221 


Exam  Student 
Score 


No. of 
Exams 


% of 
Scores 


≥3 


5 4 3 2 1   


Biology 3 5 9 3 1 21 81 


Calculus AB 0 2 4 14 5 25 24 


Calculus BC* 1 0 1 0 0 2 100 


Chemistry 1 0 5 7 4 17 35 
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Computer Sci. A* 0 0 1 0 0 1 100 


Computer Sci. Principles 5 4 3 2 1 15 80 


English Lang & Comp. 6 17 18 21 2 64 64 


English Lit & Comp. 9 4 5 0 0 18 100 


Euro. History* 0 1 0 0 0 1 100 


French Lang* 0 0 1 0 0 1 100 


Microeconomics 2 3 7 2 4 18 67 


Music Theory* 0 0 1 0 0 1 100 


Physics 1 1 6 1 3 0 11 73 


Physics C: Mech.* 0 0 0 1 0 1 0 


Psychology 8 13 11 7 14 53 60 


Spanish Lang* 0 0 1 0 0 1 100 


Statistics 1 7 13 12 16 49 43 


United States Gov. & 
Politics 


3 6 9 13 8 39 46 


United States History 2 11 11 2 4 30 80 


World History 9 9 7 5 2 32 78 


*= course not offered via WHS teachers; students prepared via VHS or other means 


1Data taken from College Board Advanced Placement Score Summary, 2022 


In 2022, WHS offered 15 AP® courses taught by WHS faculty. Students also have the 


option to take AP® coursework via VHS Learning (online). Due to additional VHS 


Learning AP® enrollments, WHS administered AP® exams in 20 subjects in May 2022. 
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School, Student, and Staff Highlights 


 
During the 2021-2022 school year, 


Wilmington Middle School supported 705 


students spanning Grade 6 through 


Grade 8.  This year WMS settled back into 


some normalcy with coming to school 


every day; however, we were tied to 


socially distancing, especially during the 


lunches.  To accommodate the need for 


additional spacing at lunch, we needed 


to schedule five lunches and implement 


Directed Study, a time for students to receive additional support from their 


teachers in their Core Subjects of Math, Science, Social Studies, and ELA.  Our 


goal this year is to start 


building long lasting 


traditions at WMS. 


 


       8th Grade Aloha Dance 
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Despite not being able 


to return completely to 


normal, WMS goal was 


to build upon old and 


establish new 


traditions.   We hosted 


spirit days, had a sold-


out performance of 


the musical Beauty 


and the Beast, 


sponsored a Kindness Month, and end of the year events for the 8th grade, 


including the first ever 8th Grade Moving On Ceremony.   


 


  


 


 


 


 


 


 


 


 


 


The 2021-2022 school year also brought many new staff members that we are 


happy to report have permanently joined WMS.   
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Laurie Mullin 


6th Grade ELA Teacher  


Taylor Bergstrom 


6th Grade Science 


Gabirelle Barnes 


6th Grade ELA Teacher 


Molly DeLosa 


7th Grade ELA Teacher 


Kaley Dee 


Guidance Counselor 


Shaylee Puleo 


7th Grade Math Teacher 


Ken Liston 


8th Grade Math Teacher 


Sarah Sanchez 


Grades 6-8 Art Teacher 


Jeanne McGonagle 


8th Grade Reading 


Bonnie Gorrasi 


Special Education Reading Teacher 


Stephen Cincotta 


Language Based Special Education 


Teacher 


Keith Wasserboehr 


School Psychologist 


Charles Cann 


7th Grade Inclusion Special Education 


Teacher 


Emily Whalen 


Language Based Special Education 


Teacher 


Throughout this year, despite navigating through many additional challenges, 


we were able to have a lot of fun and look forward to continuing that in our 


years to come. 
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School, Student, and Staff Highlights 


 
The North Intermediate School had an enrollment of 253 students in 2022.  The 


school serves upper elementary students: 114 fifth graders and 139 fourth 


graders. Although students started the school year wearing masks, due to the 


COVID-19 pandemic, they were happy to be back at school, in person, full-


time, every day.  By the end of the school year, masks were no longer required 


at school or on the school bus!  A return to normalcy for students! 


Fourth-grade students were able to 


return to their traditional end-of-year 


field trip: a tour of Fenway Park.  Staff 


and chaperones guided students 


through the grandstand to the 


broadcast booth!  A special message 


even appeared on the big screen in the 


bleachers! 


 


 In Grade 5, students welcomed Mr. 


Christopher Michelangelo (WHS alumni), 


an Architectural Designer at SMMA. 


With extensive experience in the design, 


documentation, and construction 


administration of sophisticated building projects, Chris spoke to the classes and 
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provided a hands-on activity with design—building a bridge that had strong 


supports using every day materials.  


 


In Library class, students continued to learn about digital 


literacy including their own digital footprint.  A strong 


message for all members of our school community is 


“Think Before You Post.”  Mrs. Peachey, our School 


Librarian, displayed student work and student thinking 


outside the library for all to remember.  


 


Music In Our Schools Month brought a school-wide assembly that focused on 


the many talents of our students. Both the orchestra (Advanced Strings) and the 


band (Advanced Band) combined as an ensemble for several songs and 


featured solos, duos, and trios! It is always a boost to our positive school 


environment when the 


whole school can see and 


hear their classmates and 


friends perform!  


 


The North Intermediate School continued to provide 


recognition for students who follow the North Core 


Values (PBIS).  Students earned rewards for their class 


and worked together to earn over 500 Wildcat Paws 


for a school-reward—TWICE!!—a FREE Homework Pass 


and an extra recess for each grade! 
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The Northside PAC organized an amazing 


5th Grade Celebration in June 2022 for all 


of our 5th graders.  This event capped off 


a morning ceremony at Wilmington 


Middle School to commemorate Fifth 


Grade Moving Up Day.  It was great to 


have staff and families come together to 


recognize the accomplishments of our 


fifth-grade leaders—parents and 


teachers alike were great sports as they 


made their way to the Dunk Tank!  This 


year, the North Star Award recipients 


were Karina Anastasia and Kate 


Haggerty—two students who exemplify 


the North Core Values every day. Karina 


and Kate were selected because they 


met the criteria for: Leadership, Kindness, Respect, Commitment to learning, and 


Responsibility. 


 


In 2022, several long-time employees retired from the North Intermediate School: 


Christine McMenimen, Principal, Jane Ferrara, School Nurse, Patricia Aloisi, 


Cafeteria Worker, and John Gerhartz, Head Custodian.  With a combined 80 


years working in the Wilmington Public Schools, they will be missed greatly by the 


North community! 
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School, Student, and Staff Highlights 


The West Intermediate School had an enrollment of 212 students in October of 


2021.  The school housed 94 fifth graders and 118 fourth graders. There were 


also three specialized programs: Stepping Stones, Strides, and Language-


based.  


 


Students started the school year masked and 3’ spacing and then switched to 


“masks optional” in February.  Regardless, it was great to start and finish the 


school year “IN SCHOOL after a couple of years in the “virtual,” “hybrid” and 


“in-school” combinations.  


 


In 2021-2022, we continued our academic rigor in reading, writing, 


mathematics, science, and social studies as well as our specialist courses of 


music, PE, art, library and band and strings as electives. For reading and math, 


we also instituted periodic Universal Screenings/Data Meetings and provided 


additional “in class” and “pull out” interventions as needed.  


 


We also worked very hard to keep a positive school community and climate 


with our daily focus on our PBIS (Positive Behavioral Interventions and Supports) 


Program: Westerners of the Week. In addition, we provided student and 
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classroom social/emotional 


support by utilizing Panorama 


activities in the classroom. 


 


 


 


 


 


 


     


Finally, members of the Shawsheen/West PAC worked together to provide West 


students additional enrichment opportunities including Techsploration 


Assemblies (Energy & Electricity- Grade 4; Simple Machines- Grade 5); a Read-a-


thon; Family Trivia Night (“virtual”); an author “virtual” visit from Maryann Cocca-


Leffler: We Want To Go To School: Fight for disability rights; Grade level field 


days; Grade 5 Celebration. Other school/district initiated enrichment activities 


included Read Across America activities; Math Olympiad after-school program; 


WPS Special Olympics; WPS District Art Show; Instrumental (Band & Strings) 


Concerts; Ski Club; and curriculum-related field trips to Lowell Mills (“virtual”) and 


the Stone Zoo for Grade 4 and to Patriots’ Place for Grade 5 and much, much 


more….. 


 


 


 


 


 


Westerners of the Week! 
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West continues to be the best! 


 


Cool happenings and visitors during Read Across America 


Concerts on the Common… Go West! 
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School, Student, and Staff Highlights 


The Shawsheen Elementary School houses students in grades one through 


three. There are 18 general education classrooms and three special education 


classrooms. We house 3 reading specialists servicing general education 


students within each grade level and supporting the implementation of a 


reader’s workshop. In addition, we have a part-time & full-time general tutor 


who supports students who need interventions in specific areas for short periods 


of 6-8 weeks.  We also have 3 special education teachers who serve students 


on Individualized Education Plans and one special education aide who works 


within the classrooms to support students’ inclusion times. Our 3 sub-separate 


classrooms service students with social/emotional disabilities, language-based 


disabilities, and students who require discrete trials and who are within the 


Autism spectrum.  This year we have also housed two Kindergarten classrooms, 


1 Preschool class & the Kindergarten Strides program from Wildwood.  


We also have continued with our Monday Morning announcement which is 


virtual and includes highlights for the week, birthdays, and fun facts. This was 


such a success during remote learning that all learners (remote and in-person) 


could receive the same type of message and see our faces without masks 


on.  It was also a time to share our positive experiences and good citizenship. 


We also are continuing with our positive behavioral support system in place. 


Staff is trained to implement the lesson plans in the first few months of school. 


Then we start to hand out paws to students who show the 3 Rs. At the end of 
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the week, names are picked out of a hat & the 


students win a golden token for a book. We also 


do our Golden Awards from specialists weekly & 


they each select one class that earned all the 


stars. We are now exploring ways to encourage 


positive behavior in the cafeteria. This is always 


evolving in a positive way.  


We keep families informed by utilizing our Twitter 


account, Facebook page, Smores newsletter & 


more. We also are very proud that each year we 


continue to contribute to the community by each 


month picking a community challenge. This entails 


things such as the food drive, diaper driver, toys for 


Wilmington Families, WOW festival of trees, WEF walk, 


Letters to Veterans, & much more.  


The social curriculum is also taught within the 


classroom and is very much connected to mindfulness. In 2021-2022 we just 


received the Safe & Supportive School Grant for the third time. This is a 10,000 


dollar grant that allows for materials on responsive classrooms, which created a 


great morning meeting approach for students. It also included professional 


development for staff on inclusion & social equity. In addition, grade 3 students 


were able to receive a mindfulness workshop & all parents in the district were 


able to participate in a parent night over Zoom. This year the grant has helped 


to fund the Girls on the Run program for the fall & upcoming spring. It will also 


help to fund some Professional development for staff, our mentor closet, books 


for the book club & much more. In addition, last year the staff were trained in 


Panorama, a tool that has lessons and strategies for all areas of SEL and self-


regulation. It goes along with the survey that staff do on all students and helps 
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the school with data collection and review to support students in a variety of 


ways. This year the teachers are diving into utilizing these tools in the classroom 


to help teach students specific skills that will help in SEL. We continue to have a 


family engagement staff member who is able to work with families who need 


support outside of school as well as work with students in school. The Care 


Solace program is utilized by this staff & has proven to be helpful for families who 


are looking for support. The staff is also being trained in the MARC bullying 


curriculum this year. The lesson rollout will begin in January for students at the 


Shawsheen. In addition to the new curriculum, the staff were also trained in the 


Social Studies curriculum & have been really excited about the program so far & 


all it has to offer students.  


Our PAC group has been extremely 


supportive this school year by establishing 


fundraisers for families to join in on. The 


funds have been used to pay for 


enrichment programs at the school, the 


visiting author, books for the vending 


machine, books for the readathon, 


bussing for field trips & much more.  The 


School Council has also been very 


involved with the planning of our school 


improvement plan & working with the 


school to make adjustments as needed.  
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School, Student, and Staff Highlights 


 


The Woburn Street Elementary School is comprised of 


grades one, two, and three. During the 2021-2022 


school year, there were 352 students enrolled at the 


end of the school 


year, with six classes 


of grade one, seven 


classes of grade two, 


and six classes of grade three.  As of March 23, 


2022 the Woburn Street School also had the 


pleasure of providing a new home for four 


kindergarten classes of the Wildwood Early 


Education Center.   


 


The Woburn Street School staff consisted of nineteen general education 


classroom teachers, a Language-based Special Education teacher for students 


with specific learning needs, and a STAGES program teacher for students with 


social-emotional needs. Three Special Education teachers, one for each grade 


level, who supported students with Individualized Education Programs (IEPs) 


through inclusion and pull-out instruction.  A  full-time Speech and Language 


Pathologist and a newly hired full-time School Psychologist as well as a newly 
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hired School Counselor were also a part of our Special Education team, along 


with a part-time Occupational Therapist and part-time Physical Therapist. Three 


reading specialists provided intervention and support to our general education 


students and two general education tutors (one full-time and one part-


time) supported students with individual needs in reading or math.  Five 


educational assistants also supported students in various capacities, some 


working with individual students and others supporting classrooms or programs. 


The 2021-2022 school year was full of positive transitions bringing the Woburn 


Street School community closer to a new normal.   


 At the start of the 2021-2022 school year all students returned to in-person 


learning. 


 In February 2022 the staff and students were no longer required to wear 


masks.  


 During the school year, the third grade students attended virtual field trips 


through the Commonwealth Museum and in the spring of 2022 the 3rd 


grade students went to the Harden Tavern for an in-person field trip! 


 In the spring of 2022 the Woburn Street School participated in a very well-


received virtual author visit.     


 In June 2022, the Woburn Street School had another fun and successful 


field day, providing even more caregivers the opportunity to volunteer 


and engage with the students.      


 In June 2022 the Woburn Street School gathered together for their first in-


person All School Community Meetings, bringing the whole school 


community together for the first time since February 2020. 


In addition to some welcomed changes, the students and staff continued to 


celebrate spirit days and theme days with a high level of participation and 


excitement.  The Woburn Street School also continued its work with PBIS, 
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Positive Behavior Interventions and Supports, providing consistent 


expectations and common language throughout the school.   


The Woburn Street School continued to emphasize its four Core Values each 


day as the whole school community together recited the Woburn Street 


School Pledge. 


 


RESPONSIBLE is how we act. 


We show RESPECT, and that’s a fact! 


We’re KIND to others every day. 


BE YOUR BEST SELF. It’s the Woburn Street Way! 


 
 


 


 


The Core Values also continue to be reinforced in daily conversations, PBIS 


lessons, and All School Community Meetings, as well as through the distribution 


of Woburn Street 


School Paws given 


to students 


exhibiting the 


behaviors that 


demonstrate 


being 


“Responsible, 


Respectful, Kind 


and Your Best 


Self”. While the 2021-2022 school year presented a new set of challenges, they 


were met with the determination, collaboration, commitment and positive 


attitude for which the Woburn Street School Community is known.  
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School, Student, and Staff Highlights 


The 2021-2022 school year brought fewer COVID restrictions, positive changes, 


and growth as we embraced the new school year! Our students, families, and 


staff filled the Boutwell Early Childhood Center with excitement, optimism, and 


hope! Throughout the year, students embraced hands-on learning centers, 


interactive small/whole group instruction, and fun-filled activities to improve and 


strengthen their academic, social, and emotional skills. All students and staff 


participated in monthly School 


Community Meetings. The focus of 


each meeting is to teach positive 


character traits to foster the well-being 


of the whole child. Each month, we 


participated in a community service 


project that promotes collaborative 


school and community partnerships. We 


partnered with the following community stakeholders: Wilmington Educational 


Foundation (WEF), Wilmington Food Pantry, Local Heroes, Wilmington Fire 


Department, Wilmington Police Department, We’re One Wilmington (WOW), 


Wilmington Sons of Italy, and the Buzzell Senior Center. 


 


The Kindergarten curriculum includes various research-based curricula to 


support student learning. In literacy, our early childhood centers utilize both 
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Readers’ and Writers’ Workshop, 


Fundations for phonics instruction, and 


Heggerty to support the development 


of phonemic awareness. Curricula in 


our other content areas include 


Envision Math, IMPACT Social Studies, 


and Elevate Science. 


 


The Responsive Classroom approach to teaching is implemented in all 


classrooms. This approach fosters social skill development along with academic 


engagement, supports a positive classroom and school climate, increases 


student involvement, and enhances community building. Additionally, students 


participate in Physical Education, Music, Art, and Library. Special education 


services are available for those students who qualify and require assistance in 


the areas of speech and language, occupational therapy, academic support, 


and physical therapy. In addition, a reading specialist is available and provides 


services to general education students focusing on reading support and 


enrichment. Our general tutor is also able to support students identified as 


requiring support in either literacy or mathematics. 


 


Data meetings are held to review the data collected from our literacy and math 


assessments. This data is analyzed and used to implement changes in instruction.   


We utilize the Multi-Tiered Systems of Support approach to provide students with 


necessary interventions to refine or enrich specific areas. Interventions are 


provided to allow each student to refine or enrich specific skills. During this 


intervention time, students work in small groups with various staff members. The 


goal is to give each student what they need at a particular point in time. The 


preschool curriculum includes the OWL literacy program and Fundations. Our 
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preschool students participate in whole-group and small-group activities during 


our science and social studies lessons. 


 Many lessons include hands-on activities 


and are integrated into our literacy 


program. The Responsive Classroom 


approach to teaching is implemented in 


all classrooms. The Responsive Classroom 


approach fosters social skill development 


along with academic engagement, 


supports a positive classroom and school 


climate, increases student involvement, and enhances community building. 


Additionally, students participate in Physical Education. Special education 


services are available for those students who qualify and require assistance in 


the areas of speech and language, occupational therapy, academic support, 


and physical therapy.  


The Responsive Classroom approach promotes a learning environment that 


fosters safe, challenging, and engaging opportunities for students to achieve 


social, emotional, and academic success. Staff have been trained in the 


components of the Responsive Classroom approach and teach the skills and 


strategies learned with our students daily. These explicit teaching practices 


include Morning Meeting, Rules and 


Logical Consequences, Guided Discovery, 


Academic Choice, and collaboration with 


families. These practices foster 


cooperation, responsibility, self-control, 


empathy, and independence to maximize 


learning.  


PBIS is a research-based systems approach 


that aims to establish a positive school 
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culture in which students will learn appropriate strategies for behavior from one 


another which will create school environments that are safe, consistent, and 


socially predictable. The Boutwell PBIS team developed three core values and a 


set of “school-wide expectations” that have been successfully implemented in 


our school. These expectations are taught using student-centered lessons with all 


our students at the beginning of the school year and revisited mid-year for 


consistency. The lessons focus on active listening, problem-solving, respect, 


emotional regulation, responsible decision-making, and empathy. Our three 


core values include: Be Kind, Be Safe, Try Even When It’s Hard.  


 


The Boutwell Parent Advisory Council (PAC) continues to be a strong and 


involved presence within our school. The PAC funds many enrichment programs 


that enhance our curriculum. Their contributions to the students and families at 


our school are instrumental in developing a strong sense of community.  


The School Advisory Council (SAC) is another opportunity in which families can 


become involved. This council includes representatives of families, teachers, 


and administrators from both the Boutwell and Wildwood Early Childhood 


Centers. Their charge is to develop a school improvement plan that supports the 


four priorities identified in the district strategic plan.  


The Boutwell Early Childhood Center continues to provide a positive and 


productive learning environment for its students, many of whom are 


experiencing public school for the first time. Our staff creates a balance 


between each child’s social, and emotional development while at the same 


time being cognizant of curriculum and instruction. With the support and 


involvement of our families, we strive to make each child’s school experience an 


enriching one that will lay the foundation for years to come. 
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School, Student, and Staff Highlights 


The 2021-2022 school year proved to be yet another tumultuous year for the 


Wildwood Early Childhood Center, but through it all the staff, students, and 


families demonstrated resilience, fortitude, and flexibility. 


 


In October, enrollment at the Wildwood totaled 158 students. Over the course 


of the school year, we added 9 additional students, ending in June with 136 


kindergarten students and 41 preschoolers.  


 


During the academic year, the school community was thrilled to welcome a 


multitude of new staff members to its ranks. Lauren Cenower (Strides) and Sara 


Murphy (kindergarten) joined the school community as classroom teachers 


while Jennifer Gillis, Jillian Hedderson, Carla Jenks, Lisa Sutherland, and Shauna 


Zella were added as Educational Assistants. Each new member of our team 


brought valuable skills to contribute to the overall success of our school 


community. 


 


After 38 years of combined service, we bid farewell to two members of the 


Wildwood family, Karen Visalli, and Michelle Yeomalakis. As our school nurse, 


Michelle cared for the staff and students with such passion and care especially 


throughout the challenges of the Covid virus, while Karen, a treasured member 
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of the preschool team, was outstanding at keeping 


things organized and preparing materials.  


 


 


As school opened in September, we were thrilled to 


return to some sense of normalcy, with 


kindergarteners back to their traditional full-day 


schedule and preschoolers able to attend their 


sessions in person. Though desks remained in 


classrooms, restrictions had relaxed somewhat and students and staff were able 


to enjoy being together, learning both academic and social skills. As we 


transitioned to the new calendar year, restrictions relaxed again and many 


chose to leave their masks behind, ecstatic to be able to see one another’s 


faces for the first time. 


Our community remained focused on 


our core values: Be Safe, Be Kind, & Try 


Hard. These values were supported 


throughout the year with PBIS lessons 


and community meetings led by various 


staff members. The PBIS team worked 


together to develop community 


outreach activities, student recognition 


programs, and build the foundation of 


positive behavioral interventions.  


The community worked hard to foster a 


sense of belonging for all of our students, 


thrilled to receive support from our greater 


community via the donation of a 


playground communication board. 


Parents worked tirelessly to partner with 


the Flutie Foundation and the DPW to 


make this a reality, supporting inclusivity 


and accessibility for our most vulnerable learners.  


Students at Wildwood 


wrote messages to the nurse 


telling her why they were 


thankful for her. 


 


PBIS Community Outreach: Thanksgiving 


food pantry drive! 
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On February 2nd the Wildwood 


students and staff participated in 


Global School Play Day! This day is 


designed to bring awareness to the 


importance of unstructured play for 


students in schools around the 


world.  The WW children had a ball 


playing in the snow!  The day was filled 


with learning new games, creativity, pretend play, exploration, and making new 


friends!!! 


In late February, the entire school and greater Wilmington community was 


rocked by an unexpected oil spill which forced the relocation of students and 


staff to various other buildings in the district. Quickly pivoting, our staff paused 


their instructional efforts, packed supplies and materials, and opened new 


classrooms, all within a few weeks' time. The Shawsheen Elementary School, 


Woburn Street School, and Wilmington High 


School proved able hosts, welcoming our 


displaced community with open arms.  


With the help of Mrs. Bishop, parents, and 


support staff, we were able to pull together a 


Field Day in March prior to the students leaving 


the Wildwood.  The weather cooperated and 


the children had a fun-filled day of outdoor 


activities!! 


The school staff also worked hard to ensure that the 


valued WW tradition of “clapping out” the students on 


the last day was able to take place on the final day 


before the building was shut down.   All staff tried to 


make this day in March as positive as possible. 


Throughout it all, the Wildwood Parent Advisory Council 


provided significant support for students, staff, and 


families through their fundraising efforts and activities 


for the school community. In the fall, the PAC did a 


direct donation drive and supplied classrooms with 
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pumpkins.  They also provided classrooms with monthly crafts for the children to 


complete in school as well as supplies for Field Day. Following the relocation, the 


PAC worked hard to support the entire community, sponsoring a Teacher 


Luncheon in spring at HS that included teacher gifts and gift cards and an  


End-of-year Family Day in spring on the grounds of the Wildwood that included 


face painting and games.   


Though the year was filled with 


unexpected twists and turns, throughout it 


all, the school community remained 


steadfast in their commitment to the 


students. Even in the midst of the 


relocation, many found glimmers of 


positivity, connecting with other members 


of the Wilmington Public School 


community in new and creative ways to 


support our youngest learners.  


  


 


 


 


 


Preschool 


students 


connect 


with high 


schoolers 


through 


gardening 


in the 


courtyard. 


 


 






